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SRS

¥r. Hs et Keplan, Chairman,

Coreni thae on Retiresent Pelicy for Foderal Persomnel,
Executive Office of the President,

Washington 25, D. C.

Desr Mr. Xaplan:

On November L, 1953, you kindly met wlth representatives of thie
Agency for the purpose of erploring smome of the retirement provlens
with which we ars confronted, In secordanea with your suggestion
we are setting forth some of these problems for your farther cone-
glderation and fo@ the poseible conpideration of the Commition.

We note that the legislation which sctivated the Commlttee on
Retirepent Policy indicstes that it is within the purview of the
Committes to study the need for apeeial banefit provisions for
selooted employee groups, including overscas perdonnel and eme
ployees in ha-ardeus occupations,

At was irdicated by our representatives, certain employecs of
this Apeney perforsm duties which subject them to working conditions
that ave substantially different from those of the average recipiont
of ciu{ Service retirement benefits, Dome serve overssas inter-
mttently or for evtended periods of tinme under conditions which
Umit in the pursuit of normal living and sometines expoas
them tovhazardous conl!tions of both a phystcal and psychelogical
nature, Some gerve overseas at posts which are congidered unhealthful.
These individuals are menbers of a cayecr service which may require
them %o serve Bt any post throughout the world sa operational nesds
roquiro.

Another important factor shich in our opinion Jjustifies consid-
sration for specisl retirement benefits for certaln of our personnel
13 that the special combination ef mental, physicsl and psychological
charseteristics which are required of an smployes for the adequate
perfarasnce of his dutles are found in Aiminishing proporélons as
amployees advance nast age 50, and partioularly in those enployses
who have been engaged in those sctivities for an evtendad period of
time, Since there are limitations on the smployment epporiuniiies
in the departmental service for any conslderable mmber of such older
individuals, the only preper solatlon to the problen scems to be an
sarlier rotirement, and since wost of thess 1rdividuals will have
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served undsy the conditione creviously indicated, 1t is believed that
such retirement showld be on a full annulty basis. There are slso
signifigant limitatdone en the employnent opportunities which would
exist for such individuals following retirement, either in public
ssrvice or in private enterprise. 'any of these individuale perform
functions of = migily spesclalized nature seculiar to intelligsnce
operatims. Hhile wost of ihese persons poscess skills and knowledce
that would be useful to another employer, securiiy obligations imposed
by the Agenty and agresd to by the individual may in ceriain cases
aake 1% impossible for the perscn to disclose tris knowledpge or to
revesl that he possesses such skills. Consequenily, the pogsibilities

of trangferring readily and without mometary sacrifice to otheyr employ-ent

are limlted,

1% is our opinion that the only equitable solution to this problen

1s t0 recommand the establishment of a retirement system for these
individesle which would rermit them to retire on full ammuity at an
sarlier ags than is permitted under the existing Civil Service Retire-
meat Ast, We think the following formuls would accomplish tnis
objective, and are sugesting it for your congideration. Since the
type of duty which presents the unusual conditions veferred to above
is always overseas duly, we would sugiest 2 formala which gives the
individual additionsl creditable retiresent service for overseas
service, as for instance 18 months of creditable service for sach year
of overpsas service, or two years of ereditatle gervice for sach year
of overpsss service at an unhealthful pest. Also, in order to lower
the voluntary retirement age for such individuals we would guggest
that sdditional credit toward reducing the voluntery retirement age
be allowed for overseas servige, for example, six months of additional
credit toward reduting the voluntary retirement age for each jear of
overseas service and eight months of additionsl credit for eash year of
gervice at an unhealthful post, We feel that a fermula such as this
would oonstitute an equitable solution to our retirement problems.
However, since a given employee in the course of his carser with the
Agency would serve overseas only a portlon of his time, retireuent at
an axtremely early age would almost certainly be precluded,

Your considersiion of the abovs would be wauch appreciated., Ob-
vicusly we are unable to include meny of the destails which would give
a cleaer p! £ blems, but if additional information is
required sur Acting Personnsl Director, will

be svailable to furnish you such information.

Sincerely yours,

7/

L. K, White
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